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AGREEMENT entered into the /-day of October 2003 between the 
Incorporated Village of Lindenhurst, a municipal corporation of the 
State of New York, having its principal office at 430 South 
Wel.lwood Avenue, Lindenhurs t, New York (Lindenhurs t Village ) and 
the CSEA Inc. Local 1000  AFSCME AFL-CIO, Village of Lindenhurst, 
Unit of Local 852, 3 Garet Place, Commack, New York, whose parent 
organization is at 143 Washington Avenue, Albany, New York. 
WITNESSETH: 
WHEREAS, the Village has recognized the Association as the 
sole and exclusive bargaining representative for all employees of 
the Village for the term of the agreement, excluding: 
A. All elected officials 
B. All appointed officials, department heads and 
deputies, finance officer, purchasing agent, Deputy 
Village Administrator or his designee and Senior 
Court Clerk. 
Such employees as the Lindenhurst unit represents are 
hereinafter referred to as the employees. Employees represented by 
the Lindenhurst Unit include: 
A. Highway Employees 
B. Sanitation Employees 
C. Parks Department Employees 
D. Office Personnel 
E. Custodial Employees 
F. Building Inspector (not Building/Zoning Inspector) 
G. Horticulturist 
WEREAS, the parties desire to enter into a collective 
bargaining agreement setting forth the amount of wages to be paid 
to the employees, and the terms and conditions under which the 
employees work and perform their duties. 
NOW, THEREFORE, by reason of the promises and in consideration 
of the mutual covenants herein, the parties agree as follows: 
ARTICLE I - CSEA - MANAGEMENT RELATIONS 
Section 1. 
Section 2. 
Section 3. 
All collective bargaining with respect to wages, 
hours and working conditions and other negotiable 
conditions of employment shall be conducted by 
authorized representatives of the CSEA and 
authorized representatives of the Village Board. 
The Village Board shall make available to 
authorized representatives of.CSEA for inspection 
upon 5 days written notice all pertinent public 
records at the Village Hall under .proper 
supervision. 
Agreements between the parties of the agreement 
shall become effective only when signed by the 
President of the Lindenhurst Unit and any 
authorized - representative of the Lindenhurst 
Village Board after due resolution of the Village 
Board at a regularly scheduled or special meeting 
following informal acceptance of negotiating 
committee recommendations. 
ARTICLE I1 - DUES DEDUCTION 
Section 1. Lindenhurst Village agrees td deduct consistently and 
uniformly from the salaries of all employees, membership dues of 
those employees who have signed membership. 
Section 2. Lindenhurst Village agrees to deduct membership dues 
consistently and uniformly from the salaries of all employees and 
future employees included in this agreement (the parties listed in 
A through G on page one of this contract) and who have signed 
membership in the Union. Further, an agency fee shall be deducted 
from the salary of any employee or future employee included in this 
agreement (the parties listed in A through G on page one of this 
contract), when such employee chooses to not sign membership with 
the union. Such agency fee shall not exceed normal union dues and 
is to be deducted for purposes of union representation. The 
Village agrees to forward to CSEA at 143 Washington Avenue, Albany, 
New York such deductions which are made exclusively for CSEA. CSEA 
shall be required to supply the Village with the scheduled amounts 
to be deducted and agrees to forever indemnify and hold the Village 
harmless from any suits, claims or actions, including reasonable 
attorney fees, should any suits, claims or actions be brought 
against the Village related to this Article. 
ARTICLE 111 - PROTECTION OF EMPLOYEES 
Section 1. SENIORITY 
A. Seniority, according to this agreement, shall. consist of 
the accumulated paid service of the employee with the Village. The 
employee's earned seniority shall not be lost because of absence 
due to illness, provided illness is certified by a doctor's 
certificate. In the event of an authorized leave of absence, 
including leave of absence due to illness, which leave shall not 
exceed one year, or in the event of a temporary layoff not to 
exceed one year, during the period of that leave of absence or the 
layoff, seniority shall not accumulate. However, seniority shall 
be lost if the employee voluntarily terminates employment, is 
discharged for cause, or fails to report back to work after a 
layoff within five (5) work days after notification by registered 
letter to return to work, with a copy of same to be sent to the 
senior CSEA officer. 
B. The Village agrees to prepare a seniority list and post 
same annually on the first day of April, in conspicuous places 
available to employees. Seniority shall be on the basis of grade 
classification at all times, based on the date of commencement of 
employment. 
C. If layoffs become necessary, provisional and 
probationary employees within a job classification shall be laid 
off before any permanent employee. If, after all provisional and 
probationary employees in a particular group have been laid off and 
further reductions are necessary, the employer shall lay off in 
accordance with seniority within a job classification. It being 
understood that in the event a senior Village employee would be 
laid off due to the fact that he has the least seniority within 
job classification, he would have the right to be transferred to 
another job classification provided he formerly was in that job 
classification and has more seniority than the lowest employee so 
classified, or provided that there is an opening in another 
classification for which he is qualified and has the necessary 
seniority. .The Village Unit shall be notified prior to layoff. An 
employee will be given 5 days notice preceding layoff, except in 
cases of termination for cause pursuant to Section 75 of the Civil 
Service Law. 
D. After six months of continuous service, an employee in the 
non-competitive or labor class shall be covered under Section 75 of 
the Civil Service Law with respect to removal and other 
disciplinary actions, 
Labor class employees laid off during term of contract shall 
be named to a preferred list maintained by the Village for a period 
of one year from termination and in the event any new labor 
positions become available, the laid off employees shall be 
entitled to be hired based on their position on the preferred list. 
Position on the preferred list shall be based on seniority in any 
given layoff exercise. Employees offered such position shall have 
five (5) days from notice by regular mail at their address as noted 
in Village records, with copy to the Union, to accept or decline 
such position. After the five (5) day period the Village may offer 
the position to the next eligible person on the preferred list. 
This paragraph shall have no application to the termination which 
occurred on or about February 28, 1995. 
E. The Lindenhurst Village agrees to notify the senior CSEA 
officer of all appointments and department assignments. 
F. The seniority list is to be prepared by the .Village of 
Lindenhurst and shall also be used for the purpose of vacations. 
G. The senior. CSEA officer shall have super seniority in 
case of layoffs. 
Section 2. COMPENSATION AND INJURIES 
A. Compensation for Village employees injured during the 
course of employment shall be determined in accordance with the 
procedures of the Worker's Compensation Law of the State of New 
York. An employee receiving Worker's Compensation shall not lose 
accumulated sick leave time while receiving compensation and away 
from work, except if said employee is receiving sick leave pay from 
the Village. In that event, he will reimburse the Village to the 
extent of his Worker's Compensation check and the Village will 
deduct the actual prorated share of the sick leave pay it furnishes 
to the employee. Employees injured on job must report at 
management's request to designated Village physician. 
B. If an assault on an employee occurs within the scope of 
employment and results in loss of time, the employee shall be paid 
in full, .and such paid absence shall not be deducted from any sick 
leave to which the employee is entitled under this contract, 
provided the employee files a criminal complaint against the person 
or persons who assaulted him. Any Worker's Compensation award 
shall remairi the property of employees. However, the employee 
shall endorse to the order of the Village, any weekly benefit 
checks received as a result of said disability. 
ARTICLrE IV - PROMOTIONS 
Promotions to a higher job classification shall be according 
to qualifications. Should occasion arise wherein more than one 
employee qualifies, the employee with the greater seniority shall 
be entitled to the promotion. 
ARTICLE V - GRIEVANCE PROCEDURE 
Section 1. A grievance is a claimed violation of right of the 
terms and conditions of this agreement or of any 
rights claimed to exist thereunder. 
Section 2. STEP 1. The employee and the shop steward shall 
take up the grievance orally with the immediate 
supervisor. The supervisor shall render his 
decision within two (2) working days. 
STEP 2. If the employee is not satisfied with the 
decision of the immediate supervisor, he shall, 
within three (3) days after such decision, submit 
his grievance in writing to the department head, 
who shall submit his findings and decision within 
five (5) working days. 
STEP 3. If the CSEA decides that the reply of the 
department head in Charge is unsatisfactory, the 
CSEA Grievance Committee shall, within five (5) 
working days, submit the grievance to the Village 
Clerk. The parties shall arrange for a meeting 
between the CSEA and the Village Administrator 
Clerk within ten (10) working days. If after 
earnest and sincere effort in good faith the issue 
remains unsettled, it shall be referred to the PERB 
of the State of New York which shall, in accordance 
with its services provide an arbitrator to the 
parties. All efforts shall be made to expedite the 
process. 
Section 3. 
Section 4. 
The award of the arbitrator shall be final and 
binding upon the parties. The parties shall be 
required under the terms of this agreement, to 
implement the decisions of the arbitrator 
forthwith. In any award involving the payment of 
money to an employee, the Village Board shall 
immediately satisfy' the aggrieved employee with 
payment of said monies to that employee. The cost 
of the arbitrator shall be borne equally by the 
parties. 
A grievance must be filed within fifteen (15) 
working days of the alleged violation or it shall 
be deemed in all respects waived and shall be 
considered time barred. 
ARTICLE VI - HOLIDAYS 
.-. Section 1. All full time employees, including full time 
probationary employees, shall be entitled to the 
following guaranteed. holidays with pay at their 
regular rate. 
New Yearsr Eve % Day (for all except 
Department of Public Works) 
New Years' Day 
Martin Luther King Day 
Presidents Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Employee's Birthday 
Veteran's Day 
Thanksgiving Day 
Friday after Thanksgiving (White 
Collar - floater for DPW employees) 
Christmas Eve % Day (for all except 
Department of Public Works) 
Christmas Day 
Section 2. In the event there is a conflict in holidays in 
terms of dates, between the State of New York and 
any other jurisdiction, then the date of the 
holiday celebrated by New York State shall be 
deemed to be the date the holiday will be 
celebrated by the Village. 
Section 3. Should an employee be called to work on any of 
these days, he shall be paid at the rate of double 
time, in addition to the holiday pay, (three times 
regular rate of pay). Only one day per holiday 
listed above shall be paid at triple time. 
Section 4. During the term of this agreement, the employer, in 
.addition to the paid holidays that fall within the 
work week, will guarantee pay or a day off for 
Independence Day (July 4th), Christmas Day, and New 
Year's Day. 
Section. 5. Employee's Birthday - If the employee's birthday 
falls on a Saturday, the employee shall take the 
preceding Friday as the holiday (alternate day). 
If the employee's birthday falls on a Sunday, the 
employee shall take the following Monday as the 
holiday (alternate day). In the event the 
employee's birthday falls on a holiday or when the 
alternate day as noted above is also a holiday, the 
employee shall subststute any day in that week as 
the holiday. The members working in Village Hall 
shall have the right to take the day for their 
birthday either the week before or the following 
week. 
In the event the employee is permitted herein to 
choose the alternate day, the employee shall 
provide the Village Administrator Clerk with notice 
of his choice in writing at least (5) working days 
prior to the alternate day. 
Employee's birthday may be moved at the discretion 
of management to alternate date to alleviate 
manpower shortage (blue collar only) . Birthdays 
shall have priority over vacation and personal time 
(blue collar only). 
Section 6. 
Section 7. 
In the event the United States Federal Government 
mandates Martin Luther King Day as a required 
official holiday of the Village of Lindenhurst, the 
Village shall be required to provide an additional 
holiday to the employee. Such holiday shall be 
negotiated and decided upon .by the union and 
management within sixty (60) days of any such 
federal mandate. 
~otwithstanding anything to the contrary in this 
Agreement! any unauthorized absence either before 
,or after a holiday will result in no pay for both 
the anauthorized absence an6 the holiday. A sick 
day taken either before or after a holiday will 
require a physician's note be submitted to the 
Village on the day the employee returns to work 
certifying that treatment was provided the day the 
employee.called in sick. A sick day taken when an 
employee has sick time available, but neglects to 
provide a note will result in the employee being 
docked for the holiday only. In the sole 
discretion of the Village Administrator Clerk, the 
strict application of this paragraph may be waived 
in the event of hardship. 
ARTICLE VII - WORK WEEK 
Section 1. The work week for all employees, except clerical, 
shall consist of forty (40) hours of five (5) days, 
- Monday through Friday. The work day shall be 
considered to be eight (8) hours. The starting and 
finishing time shall be determined by the Village 
Board or the department head, except that Highway 
Department employees (not including sanitation and 
park employees) shall start no earlier than 7:00 
a.m. and finish no later than 3:30 p.m.. All 
clerical (office) employees shall work from 9: 00 
a.m. to 4:30 p.m. each day, five (5) days per week, 
Monday through Friday. Such work period shall 
include a one (1) hour lunch break. Custodial 
employees shall continue terms of work week 
consistent with past practice. 
Section 2. All hours worked by an employee covered under this 
Agreement in excess of the normal work day or week 
as defined in Article VII and based upon whichever 
work week a particular employee is at that time 
assigned, shall be paid at the rate of time and one 
half. 
Section 3. All holidays falling within the work week shall be 
considered as days worked in computation of 
overtime. 
ARTICLE VIII - EMERGENCY WORK 
Section 1. 
Section 2. 
All Blue Collar employees required to work beyond 
their normal work day shall be paid for all such 
work at the rate of time and one-half. 
All , Blue Collar workers called back after 
completion of their work day shall be guaranteed 
payment of three and one half (3 1/2) hours at the 
rate of time and one half, except that when the 
guaranteed hours overlap the regular working hours, 
the employee is only paid for such overlapping 
hours at- this regular rate of pay. Any employee 
called in on emergency work shall be paid from the 
time of call-in, provided he actually punches in 
within one-half (1/2) hour thereafter. 
employee called in on emergency work on any holiday 
shall be paid' at the rate of double time plus the 
day's pay. 
All employees, except custodial, white collar, and 
sanitation employees, shall be required to work a 
minimum of (40) forty hours in a week, to be 
eligible for overtime rate of pay. Any employee 
called in to work sanitation shall be credited with 
an eight hour day upon completion of his work that 
day, for purposes of computing a forty hour work 
week. Employees who pursuant to the terms of this 
contract take any form of authorized absence shall 
Section 3. 
be credited with working their normal work hours 
for the period of such absence. However, any 
employee calling in sick the next work day after 
working overtime, or taking any unauthorized 
absence (code nine) the next work day after working 
overtime, shall not be eligible for the overtime 
rate of pay for work performed the work day prior. 
Should special circwnstances be presented, the 
Village Administrator ,Clerk may waive the strict 
application of this paragraph. 
In the event of any conflict with any other 
provision of this contract regarding overtime this 
paragraph shall prevail. 
Where possible, overtime shall be equally offered 
to all employees in the Highway Department first, 
and then to all other departments during snowfall 
and other emergency conditions. Seniority within a 
j ob classification shall control in offering 
overtime . Disputes with reference to overtime 
distribution shall first be resolved by a meeting 
between labor and management. Employees may be 
bypassed for emergency overtime if supervisor 
determines in his sole discretion the employee 
cannot respond in less than 30 minutes to 
emergency. Overtime shall be mandatory once the 
list is exhausted on seniority basis. 
Section 4. Overtime lists shall be kept posted on the Highway 
Department bulletin board at all times and brought 
up to date every thirty (30) days. 
Section 5. Sanitation employees shall be included in any 
overtime provided to the Public Works employees 
provided they are qualified to perform the work, 
and such overtime will be scheduled based on 
seniority. 
ARTICLE IX - SAFETY AND HEALTH 
Section 1. No employee shall be ordered to operate equipment 
which is in any way defective in violation of the 
Vehicle & Traffic Law. In the event a dispute 
arises between the Union and the Village as to 
whether equipment is defective, upon written 
instructions from the supervisor, based on the 
' mechanic's work sheet, the employee or employees 
involved shall operate said equipment pending the 
determination of the dispute. 
A. Defective equipment shall include, but not be 
limited to: faulty brakes, defective lights, 
bald tires, mirrors, horns or windshields. 
B. ' The employee must report the defect 
immediately to his immediate supervisor or 
department head and shop steward.. 
Section 2. 
Section 3. 
Section 4. 
The Village shall reimburse the employee for any 
insurance co-payment of the employees for 
inoculation against tetanus, typhoid fever, flu and 
hepatitis including booster shots. A copy of the 
statement of shots for each employee shall be 
furnished to the particular employee's shop 
steward. 
Hazardous working conditions shall be corrected 
immediately by the immediate supervisor. Failure 
to do so shall result in an immediate conference 
between the Village Administrator Clerk and CSEA 
representatives, and the employee shall not be 
required to perform any duty deemed to be hazardous 
to life or limb. In the event such a conference 
becomes necessary, the employee will continue to do 
such work as his supervisor instructs him to do 
until the dispute is ultimately determined. 
In the event there is a dispute alleging defective 
equipment, an outside mechanic shall be called by 
the Village Board to render an opinion which shall 
be binding on the parties. The expense of this 
outside mechanic shall be equally borne by the 
parties. 
Section 5. A Safety Committee shall be created by the terms of 
this contract which shall be composed of an equal 
proportionate membership from the Association and 
from Management. This Committee shall meet at such 
time and location as the parties mutually agree, 
but in no event shall less than four (4) meetings 
be held per year. Included in the items to be 
discussed shall be all issues relating to safety. 
The purpose of this committee shall be to offer 
suggestions and recommendations which would lead to 
a safer working environment. 
The Village shall sponsor various safety classes 
during the work day. Employees shall be required 
to make up all safety classes presented by the 
Village. 
Six (6) hour CDL course provided by Village on 
Village time counts as safety meeting. Defensive 
driving course may at Village discretion be given 
during workday, in which case attendance is 
mandatory. 
ARTIClE X - COFFEE BREAK 
It is agreed that the Village will allow employees to have one 
coffee break in the morning and one in the afternoon. A coffee 
break shall be no longer than fifteen (15) minutes. Coffee break 
must be taken on job site unless supeniisor approved otherwise. 
ARTICLE XI - RULES 
Section 1. Should a dispute arise in which the issue is not 
specifically covered by this Agreement, the Suffolk 
County Civil Service Rules and the Civil Service 
Law of the State of New York shall apply and the 
parties shall negotiate on the basis of the 
cooperative spirit of this Agreement. 
Section 2. The employer reserves the right to transfer Village 
employees to different job classifications. When 
an employee is asked to work in a higher 
classification, he will be compensated at the 
rate paid the lowest employee in that 
classification or five (5) percent above his own 
base salary, whichever is greater. Notwithstanding 
the above, AEOrs salary for upgrade purposes only 
for the length of this agreement shall be $14.00 
, per hour or 5% whichever is greater. 
Section 3. If an employee is asked to work when his department 
-is shut down for reasons not provided in this 
contract, the employee who does such work will be 
given compensatory time off. 
Section 4. During extreme weather conditions or if an 
emergency occurs, Village Hall employees or any 
other "white collar employees" shall be provided 
with a day off at the discretion of the Village 
Administrator Clerk at their regular rate of pay. 
Section 5. Seasonal employees may be employed by the Village 
consistent with past practice. However, the 
Village agrees to utilize seasonal employees only 
between April 15th, and October 15th each year. 
Section 6. 
Section 7. 
At the option of the Village, current employees 
assigned to special pick-up shall be reassigned to 
the Highway Department on a full-time basis. 
Present special pick-up rules as to the nature and 
amount of items left curbside to remain in effect. 
Special pick-up functions will be divided amongst 
the five normal routes on an assignment basis as 
determined by the Superintendent of Public Works or 
his deputy or assistant. Special pick-~p of metals 
will be a Highway function. Should the Union so 
request, a labor management comittee will meet 
every sixty (60) days to offer suggestions as to 
how the system might be improved. Prior to 
implementation of this program, the Village shall 
meet with CSEA representatives to discuss the 
details of this provision. 
SYTEP PROGRAM: The Union agrees to permit the 
Village's participation in this program, or a 
successor or alternate program in the event SYTEP 
is unavailable, limited as follows: 
a. 12 participants; 
b. summer program; 
c. duties to include painting, cleaning; 
streams and other tasks; 
d. Monday - Friday. 
Section 8. MAYORS BEAUTIFICATION COMMITTEE: The Village may 
cooperate with the committee to allow it to perform 
cle'an ups at locations exclusive to the Union two 
times per year provided no Village trucks are used 
unless driven by Village employees. Drop bags 
shall be left for pick-up, if necessary, for 
collection by unit members during unit members 
regular work-week. The Village may, in its 
discretion, offer overtime to unit members in 
connection with such work. Unit members may offer 
to volunteer for such work as well. 
ARTICLE XII - LEAVES OF ABSENCE 
Section 1. GENERAL 
~equest for leaves of absence shall be submitted in 
wr'iting to the Village Board .and only effective 
upon due resolution of the Village Board for the 
periods of time specified in said resolution and 
deemed satisfactory to the Village Board. Approval 
of a request for a leave of absence shall be solely 
at the discretion of the Village Board. 
All requests for leaves of absence are subject to 
the Rules and Regulations of the Suffolk County 
Civil Service Commission. 
All full-time permanent employees shall be granted a 
leave of absence at the discretion of the employer 
for a minimum period of three (3) months. 
Section 2. SICK LEAVE 
Full time permanent employees shall earn sick 
leave at the rate of one day per month and 
shall be cumulative to one hundred eighty 
(180) days. Employees absent due to illness 
shall notify their immediate supervisor before 
their scheduled work day as soon as reasonably 
practicable. In order to receive sick leave, 
all employees shall, when absent because of 
sickness for more than three (3) days, furnish 
their department heads or commissioners with 
medical certification or an affidavit 
attesting to such sickness. 
B) Upon retirement, one-half of accumulated sick 
time, up to a maximw of ninety (90) work 
days, shall be paid to the retiree in a lump 
sum. 
Section 3. PERSONAL LEAVE 
Five (5) personal leave days shall be granted to all 
employees each year upon, written request .to the 
employee ' s immediate supervisor upon five ( 5 )  days 
notice prior thereto except in the case of 
emergency or unforeseen situations. The employee 
shall be compensated at their regular rate of pay. 
In the absence of emergency situations, personal 
leave cannot be taken the day before or the day 
after a vacation or holiday. Personal leave days 
shall not be taken consecutively except in the 
event of unforeseen or emergency situations. The 
reason for personal leave shall be stated in the 
employeers request for same except that one 
personal leave day can be requested without reason. 
Unused personal days will be credited to sick time 
on March 1st of each year. One emergency personal 
day only without five day advance notice.  
CHILD CARE LEAVE . . .  
A female employee shall be granted a leave of 
absence without pay for maternity purposes. The 
employee shall notify the Village Administrator 
Clerk of the existence of pregnancy by the end of 
the fourth (4th) month of pregnancy. The employee 
shall be allowed to perform the duties of her 
position up to and including the ninth (9th) month 
of pregnancy if, in the written opinion of her 
physician, she is able. Prior to beginning her 
maternity leave, the employee shall be allowed to 
use all or part of her sick leave if she so 
- desires. 
The employee shall be allowed to take a leave of 
absence for maternity purposes for a period not to 
exceed one (1) year. The length of the leave shall 
be determined by the employee and shall be 
transmitted to the Village Administrator Clerk 
before such employee begins the leave. 
Section 5. MILITARY LEAVE 
Leave of absence with or without pay will be granted 
in accordance with Rule 25 of the Rules for the 
Classified Civil Service of Suffolk County, and in 
accordance with Section 243 of the Military Law of 
the State of New York. 
Section 6. JURY LEAVE 
Employees will be paid their regular salary while 
performing jury services, provided said employee 
files with the Village Administrator Clerk 
documentary proof of his engagement for jury duty 
within forty-eight (48) hours prior thereto, and 
further provided that the employee shall endorse 
his jury salary check to the Village of Lindenhurst 
or, in the alternative, accept the difference 
between the jury salary and his regular rate of 
Pay. 
Section 7. FUNERAL LEAVE 
In case of death in an employee's immediate family 
(husband, wife, son, daughter, father, mother, 
sister, brother) five (5) days shall be granted 
without charge to vacation, overtime, sick or 
personal leave. Three (3) days funeral leave shall 
be granted for the death of an employee's 
grandparent, grandchild, aunt, uncle, first cousin, 
mother, father, sister and/or brother-in-law of the 
employee only. Two (2) days funeral leave shall be 
granted for niece or nephew. 
Employees shall be compensated for such funeral days 
at their regular rate of pay. 
Section 8. ADMINISTRATIVE LEAVE 
Section 9. 
a) One officer of the CSEA Lindenhurst Unit or 
one authorized representative shall be 
entitled to attend its conventions and 
authorized special meetings with no loss of 
pay to a total maximum of fifteen (15) working 
days per year, provided at least three (3) 
days written notice is filed with the 
Lindenhurst Village Board. In the event that 
any additional administrative leave is needed, 
said person as denoted above shall be allowed 
to request, in writing, additional leave from 
the ~indenhurst Village Board. Days may be 
split into 1/2 day 4 hour segments. 
b) It is agreed that no more than two ( 2 )  
employee representatives of the Lindenhurst 
Unit will be granted this leave. However, in 
the event more than one representative attends 
such convention .or special meeting, each day 
of attendance shall be equivalent to two (2) 
working days in determining the maximum time 
allowed for this convention leave. 
c) The President of the Village CSEA Unit shall 
be permitted one-half hour per day, non- 
cumulative, to be used after 3 : 0 0  p.m. only to 
consult with management and employees on 
employee/ernployer relations. 
CSEA REPRESENTATIVES 
Employees who are designated or elected for the 
purpose of settling grievances, as provided in 
kcticle V, or for the administration of this 
contract, shall be permitted a reasonable time off, 
free from regular duties, to fulfill these 
obligations which have as their purpose, harmonious . 
and cooperative relations between employer and 
employee, and the uninterrupted operation of the 
Village. 
Section 10. UNAUTHORIZED ABSENCES 
a) The Village of Lindenhurst and the CSEA shall 
jointly agree to the creation of a panel of 
arbitrators of the following composition: 
1. One representative selected by management. 
2. One representative selected by the CSEA. 
3. One member of the Village Board. 
b) Any employee noticed as in violation of this 
section and subject to suspension or 
termination as a result of same, shall have 
the right to a hearing upon written request to 
the ' Village Administrator Clerk, within seven 
(7) days of receipt by the employee of a 
notice of discipline. 
c) Any notices of discipline or memos to 
employees must be simultaneously provided to 
both the employees in violation and the 
President of the Village CSUi Unit. 
d) Any hearing required under this section must 
be held within forty-five (45) calendar days 
of receipt by the employee of a notice of 
discipline. 
e) PENALTIES: The following procedures shall 
apply to unauthorized absences: 
. . 
1. The first unauthorized absence shall 
allow the Village Administrator Clerk to issue 
a memo to all parties required herein, 
reprimanding the employee for the unauthorized 
absence. 
Section 1. 
2. The second unauthorized absence within a 
period of six (6) months shall allow the 
Village Administrator Clerk to issue a "First 
Notice of Discipline" to the employee. The 
maximum fine imposed by the panel created 
herein for a second unauthorized absence 
within six (6) months shall range from a 
minimum of $1.00 to a maximum not to exceed 
$200.00, and may be garnished from the 
employee's salary at the panel's discretion, 
over a reasonable period of time. 
3. The third unauthorized absence within a 
period of six (6) months shall allow the 
Village Administrator Clerk to issue a "Second 
Notice of Discipline" to the employee. The 
maximum fine imposed by the panel created 
herein for a third unauthorized absence within 
a period of six (6) months shall not exceed 
termination of the employee's employment with 
the Village of Lindenhurst. 
f) The panel created herein may include in its 
decision-making process, the employee' s record 
of employment with the Village of Lindenhurst 
as is allowed for by the Civil Service Law. 
g) Any and all fines garnered as a result of this 
Section shall be donated by the Village to a 
project or program sponsored by the 
Incorporated Village of Lindenhurst. The 
. Union President shall receive notification in 
this regard within twenty (20) days from the 
Village's disposition of such fines. 
ARTICLE XI11 - VACATIONS 
A permanent, full-time employee of the Village of 
Lindenhurst hired before March 1, 1989 shall be 
entitled to a paid vacation each year, based on his 
length of service as follows: 
Year of Continuous Service Vacation Allowance Number of Work 
Days 
A permanent, full-time employee of the Village of 
Lindenhurst hired after March 1, 1989 shall be entitled 
to a paid vacation each year based on his length of 
service as follows: 
Years of Continuous Service Vacation Allowance Number of Work 
Davs 
Years, as referred to above, shall mean years of service 
as determined by the employee's anniversary date of 
employment, which shall be March 1st from the year 
employed, on a pro-rated basis, consistent with past 
practice. 
Section 2. 
Section 3. 
Section 4. 
Employees shall be allowed to take their vacation 
at any time they desire during the fiscal year, 
except that the employees shall choose their 
vacation period by May 1st of the fiscal year in 
which they are to take it, and file written notice 
of such with the Village Administrator Clerk. 
Those employees who have additional vacations 
beyond that which they have chosen by May 1st must 
choose the balance of their vacation by November 
1st. Choice of vacations shall be by seniority of 
the individual applying employees. If an employee 
is denied his vacation pick, he shall be allowed to 
repeat the above process to gain an acceptable 
vacation period. Any further details of the 
procedure shall be worked out mutually by the 
parties to this agreement. 
No more than six (6) blue collar employees shall be 
off for vacation/floating holiday and two (2) 
employees with personal days (8 total) shall be off 
on any given day excluding crew leaders/chiefs, 
mechanics at discretion of management. 
VACATION PAY 
Employees of the Village will be allowed to draw 
their vacation pay in advance in accordance with 
past practice. Vacation time must be earned before 
the employee goes on vacation. 
In each year, an employee may, up to a maximum of 
five (5) earned vacation days, choose to be paid at 
their regular rate for those days in lieu of taking 
the time off. 
Where an employee voluntarily leaves the employment 
of the Village, he shall provide two (2) weeks 
notice of said resignation when possible. Upon 
separation, other than dismissal for cause, 
employees will be paid for all earned unused 
vacation days. 
In case of death of an employee, his beneficiary or 
estate is eligible to receive payment for any 
earned unused authorized vacation time, provided a 
claim for same is filed with the Village 
Administrator Clerk within 120 days of the 
employee's death. 
Section 5. If a holiday falls within the vacation period of the 
employee, such employee's vacation period shall be 
extended by the number of holiday(s) that fall 
within such period. 
Section 6. Employees who fall ill while on vacation shall be 
allowed to use their sick leave for the remainder 
of the illness and have their vacation time 
adjusted, provided such employee notifies the 
employer of the change, and upon his return to work 
provides the employer with a physician's statement. 
If the employee is unable to return to work upon 
the termination of his vacation period because of 
the illness, he shall notify the Village 
Administrator Clerk at the following telephone 
number: 957-7500, or by telegram or cable or 
facsimile to the Village Hall, 430 South Wellwood 
Avenue, Lindenhurst, New York 11757. 
Section 1. a) Those employees supplied work cl~thes by the 
Village - highway, sanitation, parks, and custodial 
workers shall be required to purchase and maintain 
at their own cost, and wear while on duty, a 
Village uniform substantially similar to that 
formerly supplied by the Village, and of the same 
green color as was provided by the Village in the 
past. Covered employees may apply their 
reimbursements to the purchase of thermals. 
The Village will also provide gloves, foul weather 
gear, and winter parkas for all highway and 
sanitation department employees. Winter parkas, 
gloves, , and foul weather gear will remain the 
property of the Village. Employees shall maintain 
upkeep of winter parka, 
Supervisor must approve use of non-Village issue 
apparel, Uniform policy will be enforced. 
b) The Village will reimburse each covered employee 
annually, in equal, quarterly payments as follows: 
Highway/Custodial $56 - 2 5  
Sanitation $61.25 
Mechanic $66.25 
Said reimbursement shall be in the form of payment 
by the Village to an employee upon submission to 
the Village of a receipted bill by an employee 
showing purchase and payment for the appropriate 
uniform up to the authorized amount. 
Section 2. In the alternative of the provisions specified in 
Section 1 (b) and (c) of Article XIV - Uniforms, 
management may, solely at its option at any point 
during the term of this contract, provide a uniform 
service to those employees specified in Section 1 
(a) of this article. Said uniform service must be 
of a comparable quality and quantity as currently 
exists and is depicted in Section 1 (a), 
Section 3. Employees covered under this article will be 
required to wear unifo,ms while working. 
Probationary employees not provided for under 
Section 1 and 2 of this article shall be exempt 
from this. requirement. All shorts worn by 
personnel must be green in color. 
ARTICLE XV - EMPLOYEE BENEFIT PLANS 
Section 1. The Village shall continue to fully pay for a non- 
contributory Health, Medical Insurance Plan for all 
employees, which plan will provide benefits at 
least equal to that presently available under 
"Empire With All Enhancements." 
Section 2. The Village shall provide a fully paid, non- 
contributory Life Insurance Policy in the face 
amount of $6000.00 for every employee for the 
protection of the employee and his family. 
Section 3. 
Section 4. 
Section 5. 
The employer shall provide and pay 100% of the cost 
of New York State Disability Insurance for all 
employees covered under this agreement. 
The employer shall contribute, at a maximum, the 
amount of $300.00 per year, per employee for the * ; 
term of this contract toward the composite premium f 
' for a dental plan for the benefit of employees. 
Said plan shall be the CSEA Employee Benefit Fund - ./' 
Sunrise Dental Plan. Any increases beyond the .i," 
maximum contribution by employer shall be borne, 
exclusively by the employees. 
A retiree's spouse shall be added to the health 
insurance coverage upon the same terms and 
conditions as currently exist, provided the retiree 
is married to the spouse at the time of retirement. 
Section 6. The Village shall pay for health insurance for 
retirees to a maximum annual total contribution of 
$41,000.00 for the duration of this contract. Any 
excess cost of the plan shall be borne by the 
retiree. 
Section 7. The Village shall remain a participant for the 
benefit of the employees in the appropriate N.Y. S. 
Employees Retirement System to the extent required 
by law. 
Section 8 .  The Village shall have the option to offer any 
member a buy out of the health insurance premium 
and the employee w i l l  receive 50% of the premium 
cost.  Payment w i l l  be made annually in  March of 
each year for the period the employee opted out of  
the Plan. Employees who have withdrawn from the 
plan may elect  to  return t o  the Plan i n  accordance 
w i t h  the State Health Department regulations. 
ARTICLE XVI - MISCELIANEOUS PROVISIONS 
Section 1. PERSONNEL FILES 
A. Upon request, and at reasonable intervals of 
time, an employee and authorized CSEA 
representative shall be permitted to examine 
his official department employment personal 
file. 
Section 2. 
Section 3. 
B. The -Department Head shall reproduce for the 
employee, at hks request, any material in the 
file. 
C. There shall be only one department "Employee 
Personnel File" in which the above type of 
material is filed. No material shall be 
placed in the file unless the employee has had 
an opportunity to read the material and affix 
his signature on the actual copy to be filed; 
with the understanding that such signature 
merely signifies that he has read the material 
to be filed and does not necessarily indicate 
agreement with its contents. 
D. The employee shall have the right to answer 
any material filed, and his answer shall be 
attached to said material inserted in 
employee's file. 
BULLETIN BOARDS 
Announcements, in addition to the posting of the 
annual seniority list, shall be posted in 
conspicuous places where employees enter or leave 
the premises. Parties to this Agreement, both of 
whom may use the Bulletin Boards for such notices 
of a routine nature, agree that it would be 
improper . to post denunciatory or inflammatory 
written material on such Bulletin Boards. The 
Bulletin Boards are to be provided by the Village 
and the Village will designate locations of same. 
SAVINGS CLAUSE 
Should any provision of this agreement be found to 
be in violation of any Federal, State or Local Law 
by a Court of competent jurisdiction, all other 
provisions of this Agreement shall remain in full 
force and effect for the duration of this 
Agreement. 
Section 4. ACCESS TO PREMISES 
The Village Board agrees to permit staff 
representatives of the CSEA to enter the premises 
during working hours for individual discussion of 
working conditions with employees, provided care is 
exercised by such representatives that they do not 
interfere with the performance of duties assigned 
to employees, and further provided that a written 
request be file with the Village Administrator 
Clerk at least 24 hours prior to the scheduled 
visit, except in the case of matters of extreme 
urgency, in which case, prior telephone call will 
suffice. The request will briefly state the nature 
of the visit. The Village Administrator Clerk, or 
if unavailable the Deputy Village Clerk shall be 
notified by CSEA staff representatives u' 
arrival at -village facilities. 
Section 5. UNION SECURITY 
pon their 
-7ees Fair In the event that the Public Emploc 
Employment Act is amended to provide for union 
security in the form of a union or agency shop or 
similar entity in the contracts of the political 
subdivisions, this Agreement shall be re-opened 
immediately for the purpose of adding to the 
Agreement, a provision on union security. 
Section 6. NEW EMPLOYEES 
All new employees shall be notified within five (5) 
working days after the completion of their 
probationary period that they are eligible for 
health insurance, New York State Retirement, as 
well as any and all other fringe benefits provided 
for employees covered under the contract. 
Section 7 .  EQUIPMENT SCHEDULES 
Equipment schedules for the titles of AEO, HE0 and 
SHE0 are contained in Appendix A. 
Section 8. EMPLOYEE REPRESENTAT1 ON 
Section 1. 
Section 2. 
Section 3. 
Section 4. 
Any time an employee is called to discuss with 
management grievances, notices of discipline or 
job related issues unrelated to day-to-day 
business, said employee shall have the right to be 
accompanied by a shop steward. 
ARTICLE XVII - DEFINITIONS 
Notwithstanding anything herein to the contrary, 
the term "Village Employee" as used throughout this 
Agreement is deemed to mean full-time, permanent 
employees who have completed six months of 
continuous service, and not temporary or part-time 
employees, but shall exclude all elected officials, 
al.1 appointed officials, all department heads and 
their deputies, except those positions specifically 
delineated in the preamble of this agreement. 
The term "Village" or "Management" shall be 
construed to mean the Village of Lindenhurst and 
all its governmental or proprietary functions. 
The term "CSEA" shall mean the Civil Service 
Employees Association, Inc. Local 1000, AFSCME 
AFL/CIO, Village of Lindenhurst Unit of the Suffolk 
Local 8 5 2 .  
The t e n  "anniversary date" shall mean March 1st 
for all employees. Employees at the time of the 
execution of this contract shall receive pro-rated 
credit for time accrued from their present 
anniversary date (formerly date of employment and 
the new common anniversary date of March 1st where 
appropriate. New employees shall receive pro-rated 
credit from the date of employment to the next 
March 1st and thereafter all employees shall have 
the common March 1st date. 
ARTICLE XVIII - S A U R Y  AND COMPENSATION 
Section 1. SALARY INCREASES 
All employees covered under this Agreement shall 
receive an increase in his/her rate of pay to the 
extent provided for below: 
March 1, 2003 to February29, 2004 $0.65/hour 
March 1, 2004 to February 28, 2005: $0.65/hour 
Management reserves the right to make upward salary 
adjustments for any job title by resolution of the 
Village Board with notice to the union. 
section 2. LONGEVITY 
Beginning March 1, 1989, all employees covered 
under this Agreement shall receive longevity 
payments in accordance with the following schedule: 
On the date of your fifth (5) anniversary of 
service with employer; ... $200.00 
On the date of your tenth (10) anniversary of 
service with employer, additional $400.00 
On the date of your fifteenth (15) anniversary of 
service with employer, additional $350.00 
On the date of your twentieth (20) anniversary of 
service with employer, additional $400.00 
On the date of your twenty-fifth (25) anniversary 
of service with employer, additional $250.00 
TOTAL $l,6OO.OO 
Section 3. TOOL ALLOWANCE 
Mechanics shall receive Four Hundred ($400.00) 
Dollars for a 2001 allowance. 
Section 4. STARTING RATES OF PAY 
Any employee covered by this contract hired by the 
Village after the effective date of this contract 
shall receive a starting rate of no less than seven 
dollars and seventy-five ($7 .75)  per hour plus 
$0.50 per hour on ' completion of probation (not 
retroactive) . White collar employees shall receive 
an additional $0.50 per hour on. campletion of 
probation (not retroactive) . 
Section 5. NEW mPLOYEES 
All newly hired employees hired during the term of 
this Agreement shall rece,ive all wage increases and 
increments due on each succeeding March 1st 
following his date of hire, provided they have 
completed their probationary period. 
ARTICLE XIX - DURATION, CHANGES, RENEWAL 
Section 1. DURATION 
This Agreement shall remain in effect. for and in 
all respects shall govern ali terms and conditions 
of employment from March 1, 2003 to February 28, 
2005. 
Section 2. CHANGES 
This Agreement represents the full understanding of 
the parties and may not be changed or amended 
orally, but oniy in writing upon mutual agreement 
of the parties. The procedure for making said 
changes is governed by the provisions of the Taylor 
Law. 
Section 3. RENEWAL 
Should either party to this Agreement wish to 
inaugurate collective bargaining discussions over 
changes they may wish to introduce into this 
Agreement, it is agreed .that notice of the 
substance of the changes and the language with 
which such desired changes shall be mailed to the 
authorized party's signatory to the agreement prior 
to ninety (90) days before the termination of this 
agreement. The parties receiving such notice of 
desired changes shall forthwith seek establishment 
of a meeting of the parties for the purposes of a 
discussion and amicable accommodation for the 
desired changes. 
ARTICLE - RIGHT TO STRIKE 
The Civil Service Employees Association, Inc. affirms that it does 
not assert the right to strike against the Village, to assist or 
participate in any such strike, or to impose an obligation upon its 
members to conduct or to participate in such a strike. 
ARTICLE XXI - APPROVAL 
IT IS AGREED BY AND BETWEEN THl3 PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
ARTICLE XXII - ATTENDANCE INCENTIVE PROGRAM 
This article shall provide bonus days for employees with perfect 
attendance records. An employeeT s attendance record shall be 
deemed perfect if he has not taken any sick leave days during the 
contract year. The employee will be entitled to two paid days off 
for each year of perfect attendance. The days must be taken in the 
contract year following the year perfect attendance was attained by 
the employee. The days may not be accumulated or carried over from 
year to year. The bonus days will be deemed earned on the last day 
in February for each year of this contract and as such may be used 
in the year after the expiration of this contract provided they are 
earned in the final year of this contract. Notification 
requirements shall follow XI1 - 3, Personal leave, hereh. 
ARTICLE XXIII - C.P.R. COURSE 
A C.P.R. Course shall be provided annually for all employees of the 
Village and paid for by the Village. This course shall be held 
only if there is a minimum registration of twelve (12) employees 
for the course. Only employees who are not previously certified in 
C.P.R. may register for the course. The class shall be provided 
and taken by the employee during non-working hours and the employee 
will not be reimbursed for such time. 
ARTICLE XXIV - GENDER 
The word her or she is inserted herein only as a matter of 
convenience and in no way shall define, limit, or describe the 
scope of this Agreement inasmuch as this document is intended to be 
gender-neutral. 
ARTICLE XXV - WORK FUJUS AND POLICIES 
Section 1. 
Section 2. 
Notwithstanding anything contained to the contrary 
in this Agreement the Village shall in its sole 
discretion irrespective of past practice have the 
option to exercise the rights detailed in the Work 
Rules and Policies below in addition to those 
rights conferred under Section 75 of 'the Civil 
Service Law, together with any other right that. may 
exist, as a management prerogative. The employees 
shall be obligated to comply with the rules and 
policies set forth herein. 
LATENESS AND SICK TIME 
Employees shall appear for work promptly, as 
scheduled. An employee taking a sick day shall 
call in at least thirty (30) minutes prior to 
commencement of their work day. Any employee more 
than fifteen (15 )  minutes late to work may be sent 
home provided he or she has previously been warned 
in writing with regard to his or her tardiness. 
Employees leaving work early shall be paid to the 
preceding 1/4 hour. Employees may not apply sick 
time out for the first half of any day. The 
Village in its sole discretion may when it deems 
appropriate, for good cause, exempt a given 
employee from the strict application of this 
paragraph. Employees must notify supervisor prior 
to taking sick leave. Employees must punch out 
when sick time is taken during course of day. 
Section 3. GENERAL EMPLOYEE CONDUCT 
The following actions are strictly prohibited: 
1. Use of alcohol or controlled substance. 
2. Unauthorized use of Village vehicles and/or 
equipment. 
3. Improper use of vehicle communication 
systems for nuisance transmissions. 
4. Misuse of Village telephones. 
5. Soliciting of gratuities for the performance 
of Village functions. 
6. The Union and the Village jointly recognize . 
the loss, damage and theft of equipment, 
materials and supplies, in any manner poses a 
threat to the financial well-being of the 
Village and has an adverse effect on 
employees. Employees shall use all due 
prudence and caution to guard against theft, 
loss or damage to the Village equipment, 
materials and supplies. 
Section 4. ACCIDENT / THEFT REPORTS 
Reports on forms furnished by the Village shall be 
promptly filed after any incident with the Village 
Administrator. 
All accident/incident reports must be ,submitted the 
&y of accident/incident unless the enployee is 
incapacitated . 
Section 5. UNIFORMS 
Failure to wear a Village uniform as provided while 
on duty may result in a penalty pursuant to Section 
Eleven below. 
Section 6. VEHICLE AND TRAFFIC 
Seatbelts must be worn by all employees traveling 
in Village vehicles equipped with same unless 
otherwise required by law. Village employees who 
receive vehicle and traffic violations from law 
enforcement authorities while driving a Village 
owned vehicle must promptly report same to the 
Village Administrator Clerk. Any moving violation 
may result in the imposition of a penalty as 
provided in Section Eleven below. 
Section 7. 
Section 8. 
SAFETY GEAR 
Failure of any employee to wear proper safety 
equipment which has been provided by the Village 
may result in the imposition of a penalty as 
provided in Section Eleven below. Rules regarding 
proper safety gear to be determined by policy 
established by Superintendent of Public Works or 
his deputy or assistant from time to time, however, 
the Union and management will establish a list of 
proper safety equipment as soon as possible after 
execution of the contract. All Highway, Sanitation 
and Park employees must wear/use safety 
glasses/vests/equipment while on job site. 
BACKING OUT ACCIDENT 
In accordance with the penalty provision in Section 
Eleven below a penalty may be imposed on the driver 
and any passenger (s) in a Village owned vehicle 
involved in a "backing out" accident. This 
paragraph shall only apply to situations where a 
driver and another employee are scheduled to ride 
in the vehicle. 
Section 9. PASSENGER 
No driver shall allow anyone, other than employees 
of the Village who are on duty, to ride in his 
vehicle except by authorization of the Village, 
emergency, or an act of God. 
Section 10. ASSIGNMENT OF PERSONNEL 
The Village Department of Public Works 
Superintendent, or his assistant, or deputy shall 
determine the number of employees required for any 
particular task irrespective of the past practice. 
His decision shall be final and binding. The 
Village and Union agree the settlement of the 
dispute regarding special events by Agreement dated 
May 1993 shall be exempt from this provision. 
Department of Public Works agrees to have available 
two ( 2 )  men per day on Saturday and Sunday from 
7:00 a.m. to 12:30 p.m. with no lunch. Those who 
work shall receive a day off scheduled by the 
Department of Public Works. 
Employees who call in sick may, at the discretion 
of management, be reassigned on return to work to a 
different position. If more than one sick day is 
taken by the employee, reassignment to their 
previous position will be provided upon submission 
of a legitimate note from a doctor. 
Employees may not pick up paycheck if they call in 
sick on pay day. Checks will be mailed or 
available for pick up upon return to work. 
Compensation time accumulated for sweeping must be 
used within one month and no more than two days may 
accumulate, excepting crew leader. 
Section 11. GENERALLY 
Any fines and or restitution collected hereunder 
may be applied by the Village to its general fund. 
Such sums shall be collected by the Village via a 
payroll deduction from the employees salary over a 
reasonable period of time as determined by the 
Village. The unit president should be advised of 
any work rules violations. Any provisions herein 
which permit the Village to assess a penalty shall 
follow the penalty procedure below: 
a.  The first v i o l a t i o n  - $50.00 f i n e .  
b. Second v i o l a t i o n  w i t h i n  one yea r  of the first 
v i o l a t i o n  - a $100.00 f i n e .  
c. Third v i o l a t i o n  d u r i n g  t h e  course  of twenty- 
f o u r  months from the first v i o l a t i o n  - a 
$200.00 f i n e ,  plus a t h r e e  (31 day suspension.  
Section 12. MORNING OVERTIME FOR FOREMAN 
Morning overtime for foreman shall be eliminated to 
the extent deemed necessary by the Village. 
Sec t i on  13: S a n i t a t i o n  employees shall p u t  empty trash cans  i n  
r i g h t  o f  way area. 
APPENDIX A 
EQUIPMENT SCHEDULES 
~utomotive Equipment Operator - Pick up, mowing machine, truck 
with 6 t o  8 wheels, pup r o l l e r .  
Heavy Motor Equipment Operator - Sweeper, truck with 1 0  o r  more 
wheels (excluding 1 0  wheel 
sani ta t ion  truck) , crane, la rge  
fo l l e r ,  gra ter ,  bucket loader, 
pulverizer.  
Sanitat ion Heavy Equipment 
Operator - 1 0  wheel san i ta t ion  truck * 
* The 10 wheel sanitation truck to be paid as current practice at 
the Automotive Equipment Operator rate. Any claims/grievances , 
lawsuits, pending arbitration concerning the 10 wheel sanitation 
truck between the parties shall be settled in consideration of this 
contract. The parties shall cooperate to resolve the matter with 
the Suffolk County Department of Civil Service. 
A l l  o ther  equipment o r  new equipment sha l l  be c l a s s i f i e d  by mutual 
agreement between the par t i es  t o  t h i s  contract.  
ARTICLE XXVI - COPY OF CONTRACT 
IN WITNESS WHEREOF, the parties hereto, by their duly 
authorized representatives, have executed this Agreement on the day 
and year first above written. 
INCORPORATED VILLAGE OF LINDENHURST : 

